Trainee:
Page 1 of 4

Ph.D. Program in Clinical-Community Psychology 

Community Psychology Practicum Evaluation
Name of Trainee:  

Date: 

PSY 672 Year/Semester:  _________________  OR  PSY 673 Year/Semester:  _______________

Practicum Site:  



Site Supervisor:  



Evaluation Type:

____ Mid-Semester (scheduled)

____ End-Of-Semester (scheduled)

____ Summary (event-driven, for use when student does not complete practicum)
Directions:  Ratings of trainees should be based both on the supervisor’s direct observation of work and feedback from trainee work colleagues and service recipients. Please evaluate the trainee upon completion all practicum requirements for the period under review.  Evaluations should be based on the trainee’s current level of competence at the site in relation to the level you would expect of an entry level PhD psychologist. Because of this, the PhD program anticipates a student will not yet have adequate competencies in all areas at the beginning of practicum. This evaluation is a tool that helps the student and the faculty supervisor to identify areas to target training efforts for professional growth. Competence in this evaluation uses a triadic competency model, and includes community psychology knowledge, skills, and attitudes. Circle the number of the scale that best describes the trainee's competence for each of the 18 categories independently, using the following descriptions for each of the anchors:  


-1-
Competence is in need of further training and/or student requires additional growth, maturation, and change to be effective.


-2-
Competence is in need of further development but with further mentoring and experience, is expected to develop satisfactorily.


-3-
Competence is at an adequate level.


-4-
Competence is well developed. 


-5-
Competence is extremely well developed.


-N-
Insufficient data to rate at this time OR not applicable to this practicum.

Signatures.  A copy of this evaluation will be filed in the trainee's permanent Program file.  The signatures below attest that the signers have reviewed the evaluation and does not indicate agreement with the contents..  Trainees may provide a written response with the Program Director for placement in their Program file.  

Trainee: 

Date: 





Supervisor: _________________________________________   Date: 




	1.  Reliable, responsible, hard-working, and diligent
	N
	1
	2
	3
	4
	5

	Comments:



	2.  Made an effort to understand the values, mission, and practical realities of the organization and the communities it serves
	N
	1
	2
	3
	4
	5

	Comments:

	3.  Acted to accommodate the values, mission, and practical realities of the organization and the communities it serves
	N
	1
	2
	3
	4
	5

	Comments:

	4.  Respectful of members of the setting
	N
	1
	2
	3
	4
	5

	Comments:

	5.  Entered the setting and joined with members in the setting in a respectful and ethical manner
	N
	1
	2
	3
	4
	5

	Comments:



	6.  Took initiative in defining what and how they can contribute to the setting
	N
	1
	2
	3
	4
	5

	Comments:



	7.  Sought out learning opportunities
	N
	1
	2
	3
	4
	5

	Comments:

	8.  Developed positive collaborative relationships
	N
	1
	2
	3
	4
	5

	Comments:


	9.  Demonstrated understanding of diversity and rural issues; showed awareness of ethnic, cultural, sexual orientation, disability, and religious concerns and competent application of this understanding and awareness in practice.
	N
	1
	2
	3
	4
	5

	Comments:

	10.  Demonstrated competence in designing research-informed culturally appropriate activities.
	N
	1
	2
	3
	4
	5

	Comments:

	11.  Demonstrated competence in implementation of culturally appropriate community-based intervention activities.
	N
	1
	2
	3
	4
	5

	Comments:



	12.  Demonstrated competence in development and application of programmatic and policy level solutions to address social problems
	N
	1
	2
	3
	4
	5

	Comments:

	13.  Sought supervision when needed, openly shared concerns and ideas with supervisor, demonstrated openness to feedback, and used supervisory suggestions to make improvements
	N
	1
	2
	3
	4
	5

	Comments:

	14.  Demonstrated understanding of ethical principles, showed awareness of ethical dilemmas as they occur, conformed to ethical principles in professional work and practice, and showed sensitivity to cultural and rural issues in application of ethical guidelines.
	N
	1
	2
	3
	4
	5

	Comments:

	15.  Demonstrated an understanding of social justice issues, and addressed social justice issues in their community work.
	N
	1
	2
	3
	4
	5

	Comments:



	16.  Provided oral presentations that were clear, coherent, useful, and tailored to the audience.
	N
	1
	2
	3
	4
	5

	Comments:

	17.  Provided written documents that were clear, succinct, tailored to the audience, and devoid of unnecessary jargon.
	N
	1
	2
	3
	4
	5

	Comments:

	18.  How useful was the student to your organization or group?

     1                              2                              3                              4                              5          

Not at all                  A little bit              Moderately            Quite a bit                    Extremely

	Comments and suggestions:



	19.  What do you think is the student’s most significant contribution to your organization or group?



	20.  Do you have concerns about this student’s work?             Y             N

If yes, what are they?




21.
Other Feedback & Comments (please attach additional sheets as needed)

